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Thursday July 1, 2010
Children’s opera in gewandhaus

 Location:  Gewandhaus Leipzig, Mendelssohn-Saal
  (from CCL take tram No  16 to Augustusplatz) 

Beginning:  17 00 (in German)
  19 30 (in English)

Price:  Tickets at the registration desk:
15 00 E plus advance sale fees
Students/Seniors/Leipzig-Pass Owner 7 00 E
Children/Adolescents 4 00 E
(incl  19% VAT)
Admission starts 1 hour before performance, free choice of seat 

The Gewandhaus is located in the city center of Leipzig  From CCL 
take tram No  16 (direction “Lößnig”) and alight at the stop “Au-
gustusplatz” after approx  22 minutes  You will fi nd the Gewand-
haus with its distinctive glass front right behind the fountain with 
its 18 metres high obelisk  The performance of Haydn´s “Creation” 
will take place in the so called “Mendelssohn-Saal”, which you can 
access from the small entrance located on the right of the complex 
in a little atrium 

Haydn’s “Creation” performed 
by 50 children and adolescents 
in the Gewandhaus

This performance of Haydn’s „Cre-
ation“ is special on different levels: 
For the very fi rst time the oratorio 
will be performed by children and 
in combination with a newly written 
stage-play accompanying the origi-
nal composition  The plot was writ-
ten by Marguerite Dunitz, who has 
been an active member of WAIMH 
for over 20 years  Her experience as paediatrician and as psychotherapist conducting a lively 
group of children from 4 – 18 years will let you share an unforgettable evening  The SKATING 
AMADEUS CHOIR is from Graz, a University City in the south of Austria, some 700 miles 
south of Leipzig 

Tickets available during the congress at the registration desk and at
www.gewandhaus.de or www.ticketonline.com.

soCial program – evening events
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  -TEAM-
Konzeption & Regie  Marguerite Dunitz-Scheer
Musik - Adaptation & Leitung Andrey Skorobogatko
Musik - Endkomposition Johannes Bachmann
Bühnenbild - Konzeption Anna Rebecca Scheer
Bühnenbild - Realisierung Alonso Jimenez-Arboleda
Lichtdesign   Stefan Pfeistlinger
Kostüm    Selina Traun
Video/Film  Michael Rissi, Anna Scheer 
Choreographie   Lisa Schrammel
Stimmcoaching   Maureen Browne
Chorcoaching   Anna Charim
Tontechnik  Achim Zeemann
Regieassistenz   Florian Nicoletti
   Shirin Hooshmandi
Videodokumentation  Nathalie Hooshmandi
   Andrè Keßler
PR    Peter Fillaus, Aaron Feldgrill
Kinderbetreuung   Claudia Hausberger, Birgit Geher
   Elisabeth Kratky, Ingrid Teodor 
   Hannes Beckenbach

Keyboard I & II  Simon Schuller, Svetlana Sokolova
Violine    Mykhaylo Zakharov
Viola    Gayane Mirzoyan
Celo    Olena Mishchii

Uriel    Joseph Schuster
Raphael    Alexander Vasaly
Gabriel    Alessa Köck / Wiebke Zeipper
Eva    Fatima Suleiman
Raffi    Maximilian Jimenez
Flo J   Jonas Grundnig
Dark Knight   Marie Auer / Klara Kolleger

Skating Amadeus Chor: Alan Ajanovic, Johanna Binder, Moritz 
Deimel, Maha, Leyla, Dina Eddoudi, Florian Finsterbusch, Lisa 
Galler, Jana Hollwöger, Elena & Ivonne & Theresa & Sebas-
tian Hofmeister, Sophie Ivanic, Chiara Pass, Elias & Andrea 
Klein, Klara Kolleger, Kubizek Julia, Magdalena Leitner, Katja 
Maintinger, Agnes Mukabeli, Noah Dunitz, Karo Pölzl, Petra 
Proksch, Viktoria Reif, Anatina Riester, Johannes Smolle, 
Elisabeth Steininger, Fatima Suleimann, Manon Tarla, Florian 
Tippl, Theresa Wadsack, Alexander Winkelbauer

  -SKATING AMADEUS CHOR-
Die „ARGE KIKU“ (Arbeitsgemeinschaft Kinderkultur, seit 
2009 Verein PROFAMILIA) ist ein interdisziplinäres Team, wel-
ches für und mit Kindern arbeitet. Neben dem Motiv, Kindern 
und Jugendlichen das Genre der klassischen Oper nahe zu 
bringen wird auch besonders auf die Förderung des 
Selbsterwerts und sozialer Kompetenzen geachtet.  
Der Chor besteht aus fast 80 Kindern und Jugendlichen 
zwischen 3 und 18 Jahren, welche sich aus verschiedensten 
Kulturen und Religionsgruppen zusammensetzen. Er wurde 
2001 gegründet, und bildet seitdem das Kinderensemble des 
Next Liberty. 

Bisherige Produktionen: 
DER STRUWWELPETER - EXODUS - ESTHER - KINDER ZAU-
BERN FLÖTE - DIE ENTFÜHRUNG AUS DEM SERAIL - FIGAROS 
HOCHZEIT - RIGOLETTO FOR SALE - NABUCCO

  -EINE KOPRODUKTION VON-

  -MIT FREUNDLICHER UNTERSTÜTZUNG VON-
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Social Program – Evening Events

Friday July 2, 2010, 19.30
Gala Dinner and Congress Party / Evening in the Moritzbastei

The Gala Dinner of the 12th World Congress of the World Association for Infant Mental Health 
will take place in the special atmosphere of the Moritzbastei. 

In the heart of Leipzig, nestled behind the Gewandhaus 
Concert Hall and the City Skyscraper, you can find the 
Moritzbastei, the only remaining part of the ancient city for-
tifications. The Moritzbastei was commissioned by Elector 
Moritz of Saxony in the 16th century and later named after 
him. It has survived 400 tumultuous years and it was used 
in many different ways, only to end as part of the rubble of 
the World War II. In 1974 students began to work on the 
Moritzbastei, freeing it of the debris it was filled with and 
turning it into a students’ club, which opened in 1982. 

For almost 10 years the club had been a students’ club, but in 1989, after the Fall of the 
Berlin Wall, the Moritzbastei opened its doors to all visitors interested in culture.
Since 1993 the “MB”, as locals lovingly call the building, has been run by the “Moritzbastei 
Foundation” as a non-profit organization. 
The evening caters to all tastes: Music (DJ and live music), dancing, live TV coverage of the 
football world cup and most importantly enough space for getting together, having a nice chat 
with colleagues either in the relaxing interior of the historical building or its scenic inner court-
yard. There will be a freshly prepared dinner buffet offering something for everyone (incl. veg-
etarian) and a range of drinks to choose from (up to 3 included in the fee).
Alternatively, there is also the option to 
stop by later (after 22.00 tickets for dan-
ders /“Flanierkarten”, 2 drinks included, 
no dinner included) for those people who 
are simply looking for a cosy place to en-
joy a glass of wine or beer together with 
colleagues.
No dresscode.

The Moritzbastei is located in the city cen-
ter of Leipzig. From CCL take tram No. 16 
(direction “Lößnig”) and leave alight at 
“Augustusplatz” after approx. 22 minutes. 
On the left you will see the “Gewandhaus” 
concert hall and the high-rise building 
“MDR-Tower”. Just walk through the pas-
sageway in between both buildings and 
behind the Gewandhaus you will find the 
Moritzbastei, a former fortress built from 
red brick-stones.
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Social Program – Tours

Wednesday June 30, 2010
Leipzig in Times of Transition (walking tour)

Start:	 10.00
End:	 12.30

We invite you to experience a time travel into the past 
– at least intellectually. Visit the most important and in-
teresting places regarding the transition of the political 
system in East Germany from a communist regime to 
a liberal democracy. For example see the St. Nicholas’ 
Church, one of the most famous churches in Germany 
thanks to the Monday Demonstrations in 1989 – a se-
ries of peaceful political protests against the authoritar-
ian government of the German Democratic Republic. 
The non-violent revolution started in Leipzig and be-

came an impulse for the entire GDR. The participants are remembered as a significant part of 
German history, especially of German unification initiating an important change. 

Price: � 13.00 € / per person (minimum: 20 pax) 
Incl.: 2.5 h guided tour, English speaking guide 
Tickets at the registration desk.

Meeting point: � Altes Rathaus (Town Hall), Markt 1, 04109 Leipzig 
Entrance at main market square
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Social Program – Evening Events

Everybody is welcome and will undoubtedly be charmed by the atmosphere of the Moritzbastei!

Gala Dinner 
(incl. dinner buffet & 3 drinks, DJ and live music)
Beginning:	 19.30
Price:	 45.00 € / per person
	 (incl. 19% VAT)

Ticket for danders (“Flanierkarte”)
(incl. 2 drinks, no dinner included)
Beginning:	 22.00
Price:	 18.00 € / per person
	 (incl. 19% VAT)

Tickets at the registration desk. ©
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Social Program – Tours

Wednesday June 30, 2010
The Sound of Leipzig (bicycle tour)

Start:	 15.00
End:	 18.00

Richard Wagner was born in Leipzig and Johan Sebastian Bach worked in the city from 1723 
to 1750. Discover the music history of Leipzig during a bicycle tour as the city offers a wide 
variety of interesting places associated with music in many aspects. See where celebrated 
musicians lived or worked. You will visit the newly restored Bach Museum that presents the 
life story of the famous artist to get to know the most interesting details during a guided tour. 
Experience Leipzig from the musical point of view.

Price: � 35.00 € / per person (minimum: 15 pax) 
Incl.: 3 h guided bicycle tour, entrance fee and guided tour for Bach museum, 
bicycle, English speaking guide 
Tickets at the registration desk.

Meeting point: � Zweirad Eckhardt bicycle shop 
Kurt-Schumacher-Strasse 4, 04103 Leipzig 
main train station, western car park
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Social Program – Tours

Friday July 2, 2010
Full day excursion to Dresden

Start: 	 08.30
End:	 18.00

11.00 – 16.00  
Walking Tour with visit of Grünes Gewölbe 
Travel by bus to Dresden and get a chance to discover 
the city called as well ‘Florence at the river Elbe’. After a 
two hour bus tour you will arrive at Dresden to enjoy an 
audio guided tour through the ‘Grünes Gewölbe’, the 
spectacular treasure chamber, one of the richest col-
lections of Europe offering fascinating objects of gold, 
silver and bronze, decorated with eye-catching jewels. 
After lunch your English speaking guide will introduce 
you to the most important landmarks as the well known 
Frauenkirche (Church of Our Lady) or the Semperoper, 
the opera house of the Saxon State Opera Dresden 
during a walking tour through the city center.

13.00 – 14.30  
Ship cruise with lunch

Discover Dresden from the waterside to get more 
impressions of the city enjoying a new perspective. 
The relaxing ship cruise on a historic paddle steam-
er will be combined with a light lunch of typical Ger-
man cuisine. During the one and a half hour trip the 
ship will pass by the lovely old town of Dresden 
and continue to offer an amazing view of the three 
impressive castles situated near the river Elbe and 
built between 1850 and 1861. See as well Blase-
witz and Loschwitz, the attractive, noble districts of 
Dresden, characterized by its elegant mansions.

Price: � 115.00 € / per person (minimum: 20 pax) 
Incl.: 9.5 h guided excursion, bus transfer, English speaking guide, walking city tour, 
entrance to ‘Grünes Gewölbe’, 1.5 h English guided ship cruise incl. 2-course lunch 
Tickets at the registration desk.

Meeting point: � Main Train Station Leipzig, East side, coach parking area 

All services are subject to availability and confirmation of our office. 
We herewith inform you that all planned tours within the social program can only take place if a minimum group size is reached. 
All the mentioned prices include 19% German VAT. 
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Social Program – Tours

Friday July 2, 2010
Who is human – who is ape?
Guided tour of the Wolfgang Köhler Primate Research Center

Start:	 17.00	 Where:	 Leipzig Zoo
End:	 18.00	 Free!
Limited availability (maximum of 60 participants)

How to sign in: Lists will be available on 
July  2 at the Conference Registration Desk 
from 9.00 on

How to get there: Meet at 16.00 at the Con-
ference Registration Desk – you will be guided 
to the Zoo from there

For more information see: http://wkprc.eva.mpg.de/

Organizer: Kristin Liebal, Leipzig

The WKPRC is operated in collaboration with the Leipzig Zoo and is named after Wolfgang Köhler – a gestalt psychologist who in 
1913 conducted his seminal studies on the intelligence of chimpanzees.
Research focuses on the comparative study of the behavior and cognition of bonobos (Pan paniscus), chimpanzees (Pan troglo-
dytes), gorillas (Gorilla gorilla), and orangutans (Pongo pygmaeus). 
This comparative approach allows us to make inferences about the evolution of cognition in great apes, including humans, by focus-
ing on the similarities and differences among our closest living relatives. 
Apes are observed as they interact with their environments or group mates while they attempt to solve problems presented to 
them. Physical cognition problems e.g. include spatial memory, tool-use, planning, inferential and analogical reasoning, or causal 
knowledge. Social cognition focuses on social learning, mindreading (including deception), gestural communication, cooperation 
and social preferences. 

170

Cooperation 
Humans engage in a variety of cooperative actions: We build 
skyscrapers, donate to welfare institutions or elect presidents. 
Human collaborative skills are exceptional, if not unique, in their 
frequency and complexity. Our societies depend on people’s 
ability to cooperate flexibly with unrelated individuals. Humans 
actively monitor the roles of others during collective efforts and 
base future collaborations on individual contributions. 
Chimpanzees facing a collaboration problem recruited a helper 
only when it was required. When they were allowed to choose 
among two con-specifics they determined the best collaborator 
based on previous experience with these individuals. 
These findings suggest that the cognitive skills for identifying 
collaboration problems and assessing the efficiency of potential 
collaborators may have been present in the common ancestor 
of chimpanzees and humans. 

Causal knowledge 
When a billiard ball begins rolling after collision with another 
moving one, humans immediately attribute a causal connection 
between the two events. This supposed connectivity consists 
of an antecedent cause and a following effect – both con-
nected imperatively. To learn more about the apes’ cognitive 
skills concerning causal reasoning, we present them with novel 
problems involving various aspects of the physical world such 
as noise, occlusion or gravity. Current results suggest that apes 
are much better in solving these problems, and can do so more 
quickly, when the outcome can be anticipated through a causal 
basis rather than simply relying on temporal or spatial associa-
tion which has to be learned. 
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Catering
Coffee and water will be available during official meeting breaks and are included in the 
registration fee. Lunch and dinner are not included in the registration fee. Sandwiches, light 
snacks and refreshments can be purchased at Snack Bars. Moreover there is a restaurant 
opened at lunch time (Level 0).

Abstracts
A summary of all abstracts will be available online after the congress (www.waimh.org).

Accreditation
The State Medical Society of Saxony has accredited the 12th World Congress of World As-
sociation for Infant Mental Health 2010 with 6 points each day (category B).

EACCME
The 12th World Congress of the World Association for Infant Mental Health is accredited by 
the European Accreditation Council for Continuing Medical Education (EACCME) to provide 
the following CME activity for medical specialists. The EACCME is an institution of the Euro-
pean Union of Medical Specialists (UEMS). www.uems.net.

The 12th World Congress of the WAIMH is designated for up to 25 hours of European ex-
ternal CME credits for the full congress including plenary session day one. Each medical 
specialist should claim only those hours of credit that he/she actually spent in the educational 
activity. The EACCME credit system is based on 1 ECMEC per hour with a maximum of 3 
ECMECs for half a day and 6 ECMECs for a full-day event.

EACCME credits are recognized by the American Medical Association towards the Physician´s 
Recognition Award (PRA). To convert EACCME credit to AMA PRA category 1 credit, contact 
the AMA. Physicians can also get the appropriate CME form online at:

http://www.ama-assn.org/ama1/pub/upload/mm/455/eaccme_creditfrm.pdf

There is a processing fee for CME credit conversion of $35 for AMA members and $70 for 
non-members. It is critical that the applicant submit the EACCME credit form from this con-
gress along with the AMA credit form. Instructions for submission for CME credit are printed 
on the credit form and certification of conversion to AMA Category 1 credit is mailed out 
within 4 weeks of receipt of your forms. 

Press
The Press Conference will take place  
Thursday, July 1, 2010, 12.00, Banqueting Room 1 (Level 0)

Press delegate
Journalists are cordially invited. During the congress journalists will be accredited at the reg-
istration desk.

General Information



WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

172

General Information / Registration

Registration Desk
Congress Center Leipzig
Ground Floor
Messe-Allee 1  
04356 Leipzig
Germany
Phone: +49 (0) 341 4145 4423

Opening Hours
Tuesday June 29, 2010	 09.00 – 19.00
Wednesday June 30, 2010	 07.30 – 19.00
Thursday July 1, 2010	 07.30 – 19.00
Friday July 2, 2010	 07.30 – 19.00
Saturday July 3, 2010	 07.30 – 17.30

Registration Fees (on-site)

WAIMH Member* 380.00 €

Non-member 450.00 €

Student and Developing Country Delegate** 
(evidence required)

300.00 €

Accompanying Person 170.00 €

Day Ticket  
(only a limited number available)

150.00 € 

*	� Member = WAIMH (World Association for Infant Mental Health) For WAIMH membership inquiries, visit the WAIMH office at the 
registration desk on-site.

**	 Based on the classification system of the World Bank.

Registration fee includes the congress documents, lectures and workshops, entrance to the 
exhibition, opening ceremony and welcome reception as well as public transportation and 
coffee breaks (excl. Master Class Lectures).

Registration fee for accompanying persons includes entrance to the exhibition, opening cer-
emony and welcome reception as well as public transportation and the walking tour “Leipzig 
in Times of Transition”.

All fees are stated in € (Euros).
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Master Class Lectures

Master Class Lecture 30.00 € (each)

Price includes the access to one specific lecture. All fees are stated in € (Euros).

Data Protection Clauses
Our company handles all personal data according to the laws of § 4 under the Federal Data 
Protection Act.

For your registration to the above mentioned congress the collecting, saving and processing 
of your personal data is imperative. This is done solely as a means to the organization and 
completion of the event. 

Your data will only be passed onto a third party, who is directly involved with the running of the 
congress and when the organizational procedure makes this necessary (operator, hotel).

The legislator requires us to obtain your consent. The registration to this congress is not pos-
sible if we do not get this.

With your registration you declare your consent that all the information made to your person 
within the handling of the above mentioned congress is filed, saved, processed and the de-
mands made above can correspondingly be passed onto a third party.

Cancellation of Registration
A refund can only be made for cancellations received before May 1, 2010, but there will be a 
service fee of E 25.00. After that date no refunds will be made.

Internet Access
Vouchers for W-Lan Access can be purchased at the registration desk.

3 hours	 à   5.00 E incl. VAT

1 day	 à 13.00 E incl. VAT

3 days	 à 30.00 E incl. VAT

5 days	 à 50.00 E incl. VAT

General Information / Registration
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The Congress Center Leipzig (CCL)

Congress Venue
Congress Center Leipzig  
Messe-Allee 1  
04356 Leipzig
Germany 
www.ccl-leipzig.de 

The CCL is part of Leipzig Messe‘s new exhibition and convention center which was opened 
in April 1996. State-of-the-art facilities and high-tech communication systems blend with 
exciting architecture, landscaping and artistic design to set the scene for a perfect and un-
forgettable convention. Experts and writers have repeatedly described the property as the 
epitome of all that‘s modern. The CCL is offering you a very special atmosphere and the 
sensual experience of latest-generation high-tech. 

Welcome to the CCL – Congress Center Leipzig, one of Europe‘s finest and most modern 
venues for meetings and conventions! 
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Sponsors / Exhibitors / Advertisers

We thank all our sponsors, exhibitors and advertisers of the 12th World Congress 
of World Association for Infant Mental Health.

Sponsors

Deutsche Forschungsgemeinschaft / German Research Foundation

Kosmos Verlag AG

Musik- und Kunstschule “Ottmar Gerster”

TomTec Imaging Systems GmbH 

Verlag Klett-Cotta 

Exhibitors

Company / Organization	 City / Country	 Stand

Arbeitsgemeinschaft Freier Stillgruppen AFS e.V	 Bonn, Germany	 09

International Association of Infant Massage   	 London, UK	 08

Verlag Klett-Cotta   	 Stuttgart, Germany	 02

Mangold International GmbH   	 Arnstorf, Germany	 07

Sigmund-Freud-Buchhandlung    	 Oberweid/Rhön, Germany	 04

Solihull NHS Care Trust   	 Birmingham, UK	 01

Tobii Technology GmbH	 Frankfurt/Main, Germany	 05

WAIMH 2012	 Capetown, South Africa	 03

Wiley-Blackwell 	 Oxford, UK	 06

Advertisers

DHL    

Springer-Verlag GmbH 

Star Alliance

Verlag Klett-Cotta 
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Announcement 2012 

13th World Conference of the World Association  
for Infant Mental Health

Babies in Mind – the Minds of Babies: A View from Africa

Cape Town, South Africa

April 17 – 21, 2012

In 2012 the International Congress of WAIMH will for the 
first time be held on the African continent. Cape Town was 
chosen because of its long-term professional and research 
involvement with infant mental health – it hosted two na-
tional infant mental health conferences in 1995 and 2002. 
We consider it not only a great honor, but also a great op-
portunity that Cape Town was chosen as the next host. It 
is a reflection of the interest in and commitment to work 
done in low and middle income countries and particularly 
the ongoing work in Africa. 

The majority of infants live in low and middle income countries, but they are underrepre-
sented in scientific studies. The evidence base for clinical interventions comes thus from the 
rich countries, resulting in interventions which are not necessarily applicable or practical in 
poorer countries. It is therefore imperative that this imbalance has to be addressed. This first 
international conference on infant mental health in Africa is the ideal platform from which this 
could happen. It is befitting that it will be organized by the World Association for Infant Mental 
Health which has made it its goal to be truly multi-national and culturally diverse.

South Africa and in particular Cape Town offers a unique context for this event to take place: 
The infrastructure of the city is sophisticated; Cape Town is one of South Africa’s most popu-
lar attractions, a city of great and romantic beauty. It is set on the Cape Peninsula, a thin 
finger of land in the south-westernmost corner of Africa that juts dramatically into the Atlantic 
Ocean at Cape Point probably the most spectacular feature of the entire African coast. The 
peninsula contains extensive, unique and incredibly diverse flora and fauna, and its east and 
west coastlines are two sharply differentiated marine environments. The rest of Southern 
Africa offers many opportunities of observing wild-life and experiencing nature in its most 
pristine form. 

Safari tours are available to the world renowned Kruger National Park and other Non-Malaria 
Game reserves. Other alternatives are the unspoilt “Garden Route”. This is a strip of land like no 
other in the world in terms of beauty, natural attractions and unique flora and fauna. Numerous 
day tours will be available which include scenic beauty, culture and our history.

The congress will be held at the Cape Town International Convention Centre – a modern, 
spacious center where the various hotels are within walking distance as is the Waterfront, a 
popular relaxation area for all, both local people and visitors. Safety is regarded as an abso-
lute priority for the city and particular care is taken in the areas frequented by visitors. You will 
find this aspect no different to any other city in the world.
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Announcement 2012 

But besides these amenities and the natural beauty there is the wider perspective that South 
Africa brings with it: It has emerged from politically dark, repressive times into a vibrant na-
tion where debate is open and vigorous and where many cultures and languages co-exist in 
tolerance and acceptance. Cape Town offers a host of important landmarks in the political 
struggle that resulted in the democracy we have today. Places like Robben Island, and the 
District Six Museum will help you contextualize some aspects of the country’s past.

South Africans are known for their warmth and hospitality, their willingness to share their 
view points and experiences. Attending this Conference will indeed offer an opportunity for 
exchange and learning for all. 

Looking forward to welcoming you in Cape Town in 2012   

Astrid Berg
Megan Faure
Mark Tomlinson
Bea Wirz

Local Organizing Committee

For all enquiries with Transport, Touring & Safaris please contact: 

Mpumalanga Experience tours & safaris

wildsafari@worldonline.co.za

More touring info below

www.wildlifesafari.co.za

www.gardenrouteexperience.co.za

www.belgradosguesthouse.com

©
 A

st
rid

 B
er

g

In
d

ic
es

 a
nd

 M
ap

s

179



WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 

180

Index of Authors

Abatzoglou G.  . . . . . . . . . . . .            111
Abe T. . . . . . . . . . . . . . . . . . . .                  115
Abel K. . . . . . . . . . . . . . . . . . .                  102
Abels M. . . . . . . . . . . . . .             119, 125
Aber L. . . . . . . . . . . . . . . . . . .                  124
Abe N. . . . . . . . . . . . . . . . . . .                  133
Aboltina L.  . . . . . . . . . . . . . . .               132
Abrines N.  . . . . . . . . . . . . . . . .                99
Achtergarde S. . . . . . . . . . .          67, 95
Acunas B. . . . . . . . . . . . . . . . .               128
Adamaszek K.  . . . . . . . . . . . . .             35
Adrien J. . . . . . . . . . . . . . .             38, 110
Agostini F. . . . . . . . .       120, 121, 129
Agricola C. . . . . . . . . . . . . . . . .                91
Ahlqvist-Björkroth S. .  38, 121, 127
Ahnert L.  . . . . . . . .        25, 31, 32, 60
Aidane E. . . . . . . . . . . . . . . . .                110
Akcakin M. . . . . . . . . . . . .            95, 100
Al-Minyawi R. . . . . . . . . . . . . . .              86
Albizzati A. . . . . . . . . . . . . . . . .                98
Algarvio S.  . . . . . . . . . . . . . . .               122
Almeida A. . . . . . . . . . . .           113, 131
Almeida C. . . . . . . . . . . . . . . .               119
Alpas B. . . . . . . . . . . . . . . . . . .                  95
Alvarez L. . . . . . . . . . . . . . .              73, 90
Amendoeira M. . . . . . . . . . . . . .             53
Amini Virmani E. . . . . . . . .        92, 112
Ammaniti M.  . . .    23, 42, 43, 77, 99
Anderson P. . . . . . . . . . . . . . .              129
Anderson V.  . . . . . . . . . . . . . . .               42
Andrés M. . . . . . . . . . . . . . . . . .                65
Anlar B.  . . . . . . . . . . . . . . . . . .                  95
Anne-Laure S.  . . . . . . . . . . . .            111
Ansermet F.  . . . . . . . .         41, 51, 65,  
 . . . . . . . . . . . . . . . . 74, 113, 127
Anthony B. . . . . . . . . . . .           111, 112
Aoki K. . . . . . . . . . . . . . . . . . .                  102
Appleton J. . . . . . . . . . . . . . . . .               68
Apter G. . . . . . . . . . . . . . .              51, 133
Aragão R. . . . . . . . . . . . . . . . . .                 75
Araki A. . . . . . . . . . . . . . . . . . .                 123
Arato C. . . . . . . . . . . . . . . . . .                 125
Araújo E. . . . . . . . . . . . . . . . . .                132
Araújo M. . . . . . . . . . . . . . . . .                127
Arevalo J. . . . . . . . . . . . . . . . .                124
Arisaka O. . . . . . . . . . . . . . . . .               125
Armellini M. . . . . . . . . . . . . . . . .               36
Aromaa M. . . . . . . . . . . . .            38, 121
Arpin S.  . . . . . . . . . . . . . . .               61, 64
Arrieta M. . . . . . . . . . . . . . . . . .                 84
Arseniou S. . . . . . . . . . . . . . . . .               94
Arvaniti A. . . . . . . . . . . . . . . . . .                 94
Ast-Scheitenberger S.  . . . . . .      124

Atzaba-Poria N. . .   30, 53, 109, 110
Auer J. . . . . . . . . . . . . . . . . . . .                   32
Aupetit L. . . . . . . . . . . . . . . . . .                 49
Austin M.-P.  . . . . . . . . .         32, 72, 85
Averbeck M. . . . . . . . . . . . . . . .               95
Averbeck-Holocher M. . . . . . .      107
Avramidou E. . . . . . . . . . . . . .             111
Axelin A. . . . . . . . . . . . . . . . . .                 126
Ayerle G.  . . . . . . . . . . . . . . . . .                 72
Ayoub C.  . . . . . . . . .          79, 82, 102,  
 . . . . . . . . . . . . . . . 110, 117, 124
Ayres de Campos D.  . . . . . . . .        94

Babore A. . . . .    103, 105, 109, 135
Bacigalupi M. . . . . . . . . . . . . .             126
Bakermans-Kranenburg M.  . .   86,  
 . . . . . . . . . . . . . . . . . . . . . . . 103
Banaschewski T. . . . . . . . . . . .          106
Banerjee P. . . . . . . . . . . . . . . .               128
Baptista J.  . . . . . .      24, 67, 98, 105
Baquè B.  . . . . . . . . . . . . . . . .                126
Barak-Levy Y. . . . . . . . . . . . . .             109
Barbe C. . . . . . . . . . . . . . . . . . .                 49
Barbosa M.  . . .   98, 118, 128, 134
Barcelos Winchester S.  . . . . . .      91
Barcia S. . . . . . . . . . . . . . . . . 117
Barcons N. . . . . . . . . . . . . . . . .                99
Barkai A. . . . . . . . . . . . . . . . . .                110
Barkmann C.  . . . . . . . . . . . . .             128
Barlow J.  . . . . . . . . . . . . . . . . .                 69
Barnes J. . . . . . . . . . . . . . . . .                132
Barnett B. . . . . . . . . . . . . . .             66, 90
Barnett L. . . . . . . . . . . . . . . . . .                 27
Barrière M. . . . . . . . . . . . .            74, 104
Bartoli G.  . . . . . . . . . . . . . . . . .                 91
Barton M. . . . . . . . . . . . . . . . . .                 38
Bastain P. . . . . . . . . . . . . . . . . .                 72
Bastos L. . . . . . . . . . . . . . . . . .                 92
Batista Wiese E. . . . . . . . . . . . .            35
Baubet T. . . . . . . . . . . . . . . . . .                 93
Baumgartner E.  . . . . . . . . . . . .            69
Bayoglu B. . . . . . . . . . . . . . . . .                95
Beaton H. . . . . . . . . . . . . . . . .                133
Beauquier B.  . . . . . . . . . . .           73, 87
Beck N.  . . . . . . . . . . . . . . . . . .                  62
Becker K. . . . . . . . . . . . . . . . .                106
Beckmann S. . . . . . . . . . . . . .             123
Bednarek B. . . . . . . . . . . . . . . .               49
Bedwell C. . . . . . . . . . . . . . . . .                68
Behl D. . . . . . . . . . . . . . . .               82, 100
Behrens J.  . . . . . . . . . . . . . . . .                72
Behringer J. . . . . . . . . . . .           62, 124
Bell H.  . . . . . . . . . . . . . . . . . . .                   37

Belleau A. . . . . . . . . . . . . . . . .                132
Belsky J. . . . . . . . . . . . . . . . . . .                 24
Belt R.  . . . . . . . . . . . . . . . .                30, 74
Benbasa D.  . . . . . . . . . . .           71, 125
Bender S. . . . . . . . . . . . . . . . .                111
Bennabi M. . . . . . . . . . . . . . . .              106
Benoit D.  . . . . . . . . . . . . . .              90, 97
Benony C.  . . . . .     37, 49, 105, 119
Bensinyor M.  . . . . . . . . . . . . . .              68
Bera-Potelle C. . . . . . . . . . . . . .             32
Berck-Baczynski K.  . . . . . . . . .         32
Berg A. . . . . . . . . .         29, 77, 89, 115
Berger M. . . . . . . . . . . . . . . . . .                 52
Bergmann S.  . . . . . . . . . . . . . .              77
Berkule-Silberman S. . . .   124, 125
Beron K. . . . . . . . . . . . . . . . . .                 102
Berry L.  . . . . . . . . . . . . . . . . . .                  38
Beuter S.  . . . . . . . . . . . . . . . .                131
Beyer T.  . . . . . . . . . . . . . . . . .                 112
Bialobos S. . . . . . . . . . . . . . . . .                93
Bighin M.  . . . . . . . . . . . . . .              43, 87
Bindt C. . . . . . . . . . . . . .             128, 137
Birch M. . . . . . . . . . . . . . . . . .                 112
Biringen Z. . . . . . . . . . .          30, 50, 53
Bisaillon C. . . . . . . . . . . . . . . . .                48
Bittner A.  . . . . . . . . . . . .            108, 131
Bjørnebekk A. . . . . . . . . . . . . . .             91
Bjørnland K. . . . . . . . . . . . . . . .               42
Blaua Z. . . . . . . . . . . . . . . . . . .                  45
Blomeyer D. . . . . . . . . . . . . . .              106
Bochand L. . . . . . . . . . . . . . . .              116
Bocknek E. . . . . . . . . . . . . . . . .               82
Bodeau N. . . . . . . . . . . . . . . . .                93
Böhm B. . . . . . . . . . . . . . . . . .                126
Bönisch S. . . . . . . . . . . . . . . .               135
Böttcher W.  . . . . . . . . . . . .            33, 72
Bohlen U. . . . . . . . . . . .           72, 75, 78
Bohr Y. . . . . .     28, 67, 69, 106, 116
Boige N. . . . . . . . . . . . . . . . . . .                  61
Boissou-Bonnet C. . . . . . . . . . .          32
Boivin J. . . . . . . . . . . . . . . . . .                 123
Bolomey L. . . . . . . . . . . . . .             34, 41
Bolte D.  . . . . . . . . . . . . . . . . .                 113
Bolten M. . . . . . . . . . . . . .             42, 116
Bombaci A.  . . . . . . . . . . . . . .              120
Bond C. . . . . . . . . . . . . . . . . .                 119
Boravova A. . . . . . . . . . . . . . .              100
Borchardt S. . . . . . . . . . . . .            75, 87
Bordet J.  . . . . . . . . . . . .            105, 119
Borelli J. . . . . . . . . . . . . . . . . . .                  97
Borg A. . . . . . . . . . . . . . . . . . .                 134
Borge A. . . . . . . . . . . . . . . . . .                 113



Wecom GmbH & Co. KG · Lerchenkamp 11 · 31137 Hildesheim 
Telefon (0 51 21) 20 666-0 · Telefax (0 51 21) 20 666-12 
E-Mail: info@wecom.org · Internet: www.wecom.org

macht das  Rennen.
Das eingespielte Team

Drucksachen für Ihren Kongress

• Konzeption & Beratung

• Layout

• Druck

• Versand

• Anzeigenmanagement & Refinanzierung

• Internet



WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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WAIMH logo must be used in it’s original •	
light blue (Pantone 541 C)/dark blue 
(Pantone 541 C) version or the the black 
and white version. 

Do not change logo color. •	

Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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Do not add drop shadows or special •	
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The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
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contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
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Do not crop the logo or resize or change •	
placement of individual logo elements.
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format. EPS files are infinitely scalable 
and eliminates the need to ensure 
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digital EPS file. Do not reproduce from 
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*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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Based on layout either the horizontal or •	
the vertical logo can be used, although 
preference is given to the horizontal one. 

Do not add drop shadows or special •	
effects to the logo. 

The logo should be used as a whole and •	
not broken apart. 

The white logo may be used on top of a •	
simple colored background where the 
contrast is high enough for the logo to 
stand out. 

To ensure the legibility of the logo, a •	
minimum clearspace of 0.25cm must be 
allowed on all sides of the logo. 

Only scale the logo uniformly; non-•	
uniform scaling distorts the artwork and 
the letters. Do not stretch or squeeze the 
logo; always maintain proportion.

Do not crop the logo or resize or change •	
placement of individual logo elements.

Do not recreate logo.•	

The logo is provided in Illustrator EPS •	
format. EPS files are infinitely scalable 
and eliminates the need to ensure 
resolution for reproduction.

Only reproduce the logo directly from the •	
digital EPS file. Do not reproduce from 
previously printed materials.

LOGO USAGE TIPS

Pantone 7457 C

Pantone 541 C

Light/dark blue logo

Black and white logo

White logo*

*NOTE: Background has been added here as an example. Any dark background 
where the contrast is high enough for the white logo to be distinguished can be used.

MAINTAINING GRAPHIC IDENTITY
To maintain graphic identity of WAIMH documents, use the WAIMH logo and the color bar in all WAIMH 
documents (see WAIMH templates). Based on the design situation, the color bar can be used either above or 
below the logo. 
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